
 

 
 

 

 

 

 

Welcome to the June 2025 edition of Bulletin. We hope that you find this informative. Please contact us if you wish to 

discuss any of this month’s news in more detail. 

HMRC SPRING TAX UPDATE 
On 28 April 2025, the Government made several tax policy announcements, launched consultations and confirmed 
previously announced developments. Key points included: 
 

• Mandatory payrolling of benefits in kind (BIKs) will be delayed until 6 April 2027. This is to give more time for 

software providers, employers and tax agents to prepare for the change.  The mandate was previously 

intended to take effect from 6 April 2026. From 6 April 2027, mandatory payrolling will apply to most BIKs, 

except for employment-related loans and accommodation benefits. These may be payrolled voluntarily from 

April 2027.  

 

• HMRC revised its Check Employment Status for Tax (CEST) digital tool on 30 April 2025, to make it easier to 

use. HMRC is committed to standing behind the outcomes of the tool where it has been used correctly, and 

has published guidance on how to answer the revised questions. The tool is used by workers to help them 

determine whether their work on a specific engagement should be classed as employed or self-employed for 

tax purposes. 

 

• If you have multiple employments or are both employed and self-employed, a cap (the 'annual maxima') limits 

the total National Insurance Contributions (NICs) you need to pay. If you pay more than you need to, you can 

make a claim for a refund from HMRC at the end of the tax year. The Government have said that the process 

for refunding NICs under the annual maximum rules will be reviewed to make it easier and faster for taxpayers 

to access refunds. 

 

• The VAT Capital Goods Scheme (CGS) is a mandatory scheme that ensures the VAT reclaimed on certain 

capital assets reflects the extent to which the asset is used for taxable business purposes over a prescribed 

time period. The Government has announced proposals to remove computers from the list of capital assets 

within the scheme and to increase the VAT-exclusive value of land and buildings that are caught by the 

scheme from £250,000 to £600,000. No date for these changes has been announced. 

 

• A consultation has been published on the VAT treatment of business donations of goods to charity. Views are 

sought on a new VAT relief aligning the treatment of goods donated for distribution to those in need or use by 

the charity with the existing relief for goods donated for onward sale. 

 

IT’S P11D SEASON! 

P11D forms for reporting expenses and benefits in kind provided to employees and directors in 2024/25 need to be 
submitted by 6 July 2025. Note that paper forms are no longer acceptable – the return must be made online using PAYE 
Online for employers or commercial software. 

 



 
 
 
Remember that reimbursed expenses no longer need to be reported where they are incurred wholly, exclusively and 
necessarily in the performance of the employee's duties. Dispensations from reporting are no longer required, 
although HMRC would expect internal controls to be in place to ensure that the expenses qualify. 
 
Note also that trivial benefits provided to employees that do not exceed £50 do not need to be reported. This typically 
covers non-cash gifts to employees at Christmas and on their birthdays, and can include gifts of food and alcohol. 
Again, the employer needs to keep a record of the benefit provided and the justification. It should not be provided as a 
reward for past or future service.  
 
OFFICIAL RATE OF INTEREST 
 
For employers reporting beneficial loans and some employment related living accommodation on form P11D for 
2024/25, the official rate of interest (ORI) to be used is 2.25%.  The charge applies where the amount of the loan 
exceeds £10,000. 
 
The ORI increased to 3.75% on 6 April 2025. From 2025/26 onwards, the rate will be reviewed on a quarterly basis 
with any changes in the rate occurring following a quarterly review, where appropriate. If there are any in-year 
changes to the rate, these will take effect on 6 July, 6 October and 6 January.  
 
DOUBLE-CAB PICKUPS – RULE CHANGES FOR BENEFIT IN KIND PURPOSES 
 
Following a recent Court of Appeal ruling, from 6 April 2025, the classification of double-cab pickups (DCPUs) will 
need to be determined by assessing the vehicle as a whole at the point that it is made available 
to determine whether the vehicle construction has a primary suitability. If the vehicle is primarily suited to carrying 
goods or burden, for direct tax purposes it can be treated as a van. Most DCPUs are suited to both passenger 
transport and carrying goods, so they do not have a primary suitability. It therefore follows that most DCPUs are 
expected to be classified as cars when calculating the benefit in kind charge. 
 
Transitional arrangements apply for employers that have purchased, leased, or ordered a double-cab pickup 
before 6 April 2025, whereby they will be able to rely upon the previous treatment until the earlier of:  
 

• disposal, 

• lease expiry, or 

• 5 April 2029.  

2024/25 EMPLOYMENT-RELATED SECURITIES RETURNS DUE BY 6 JULY 
The deadline for reporting shares and securities and share options issued to employees for 2024/25 is 6 July 2025. 
This is the same as the deadline for reporting expenses and benefits provided to employees on form P11D for 
2024/25. 
 
Employers must submit their employment-related securities annual returns online and attach the appropriate 
spreadsheet template if they have something to report. HMRC provide templates on their website that may be 
downloaded in order that the information may be entered and uploaded. Note that there are different templates for 
each of the four tax-advantaged employee share schemes – Company Share Option Plan (CSOP), Enterprise 
Management Incentives (EMI), Save As You Earn (SAYE) share options and Share Incentive Plans (SIP). In addition, 
employers need to report any other employment-related securities (non-tax-advantaged) issued to employees and 
directors. 
 
We can of course assist you with the completion of the reporting obligations and with the valuation of the securities 
concerned. 

VAT GROUPS AND ANTI-AVOIDANCE 
HMRC have published Tax Avoidance Spotlight 70 ‘VAT grouping structure arrangements used by care 
providers’, highlighting tax avoidance arrangements used by state-regulated care providers to reclaim VAT.  
 
The VAT legislation exempts supplies of welfare services where they are made by either a charity or a state-regulated 
care provider. The impact for the charity or state-regulated care provider is that they are unable to recover any VAT 
which relates to these supplies. 
 
  



 
 
The arrangement identified in Spotlight 70 is intended to work as follows: 
 

• An unregulated entity forms a VAT group with the state-regulated care provider, or charity.  

 

• Existing contracts for welfare services between the regulated body and the local authority or NHS are 

transferred to the unregulated provider. New contracts are drawn up with the unregulated care provider. 

 

• The unregulated care provider then sub-contracts the physical provision of welfare services back to the 

regulated care provider. A facilitation measure in the VAT grouping legislation means that where services are 

supplied between members of the same VAT group, they are disregarded for VAT purposes.  

 

• As the supplies of welfare services are being made by an unregulated care provider, they are taxable at the 

standard rate of VAT. 

 

• The VAT group can reclaim input tax in respect of those taxable supplies. Were it not for this arrangement, the 

reclaim would be blocked. 

HMRC consider these specific VAT grouping arrangements to be a form of tax avoidance. They say that, where 
necessary, they will refuse VAT group registration applications that are designed to implement, or facilitate, these 
avoidance structures. They are also reviewing existing group arrangements where it is known or suspected that this 
avoidance arrangement is in operation. During this review, HMRC may request additional information and will assess 
each case individually.  
 
If Spotlight 70 affects you, please talk to us – we are here to help.  
 

ADVISORY FUEL RATES 
The table below sets out the HMRC advisory fuel rates from 1 June 2025. These are the suggested reimbursement rates 
for employees’ private mileage using their company car.  
 
Where the employer does not pay for any fuel for the company car these are the amounts that can be reimbursed in 
respect of business journeys without the amount being taxable on the employee.  

1400cc or less 12p (12p)  11p (11p) 

1600cc or less  11p (12p)  

1401cc to 2000cc 14p (15p)  13p (13p) 

1601cc to 2000cc  13p (13p)  

Over 2000cc 22p (23p) 17p (17p) 21p (21p) 

 
Previous rates are shown in brackets. 
 
You can continue to use the previous rates for up to 1 month from the date the new rates apply. 
 
Note that for hybrid cars you must use the petrol or diesel rate. For fully electric vehicles the rate is 7p (7p) per mile. 
 
EMPLOYEES USING THEIR OWN CARS 
 
For employees using their own cars for business purposes, the Advisory Mileage Allowance Payment (AMAP) tax-free 
reimbursement rate continues to be 45 pence per mile (plus 5p per passenger) for the first 10,000 business miles, 
reducing to 25 pence a mile thereafter. Note that for National Insurance contribution purposes the employer can continue 
to reimburse at the 45p rate as the 10,000 mile threshold does not apply. 
 
INPUT VAT 
 
Within the 45p/25p payments, the amounts in the above table represent the fuel element. The employer is able to reclaim 
20/120 of the amount as input VAT provided the claim is supported by a VAT invoice from the filling station. For a 2500cc 
petrol-engine car, 3.83 pence per mile can be reclaimed as input VAT (23p x 1/6).  
 

  

ENGINE SIZE PETROL DIESEL LPG 



 
 
IMPORTANT DATES – JUNE / JULY 2025 

 

 

 

 
 
 
 
 
 
 
 
 
 

Content accurate at 01/06/2025. This material is published for the information of clients. It provides only an overview of the regulations in force at the date of publication, and no action should be taken without consulting the detailed 
legislation or seeking professional advice. Therefore no responsibility for loss occasioned by any person acting or refraining from action as a result of the material can be accepted by the authors or the firm. 

 

 

DATE WHAT’S DUE 

1 June  Corporation Tax for year to 31/08/2024, unless quarterly instalments apply. 

19 June 

 

PAYE & NIC deductions, and CIS return and tax, for month to 05/06/2025 (due 22/06 if you pay 

electronically). 

1 July  Corporation Tax for year to 30/09/2024, unless quarterly instalments apply. 

5 July   Last date for agreeing PAYE settlement agreements for 2024/25 employee benefits.  

5 July    

 

Deadline for agents and tenants to submit returns of rent paid to non-resident landlords and tax 

deducted for 2024/25. 

6 July  

 

Deadline for forms P11D and P11D(b) for 2024/25 tax year. Also, deadline for notifying HMRC of 

shares and options awarded to employees.  

19 July  

 

PAYE & NIC deductions, and CIS return and tax, for month to 05/07/2025 (due 22/07 if you pay 

electronically). 

31 July  50% payment on account of 2024/25 tax liability due.  


